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The relation between Quality of work life and

Psychological Empowerment

Abstract:

The main purpose of this research is to determine relationship
between quality of work life and Psychological Empowerment, this
research used sample type was one of the stratified samples, which
is the quota sample of 332 teaching staff members at Cairo

university.
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An Empirical study indicated that: there is a significant

relation between quality of work life and Psychological Empowerment

Key Words:

(Quality of work life— Psychological Empowerment).
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